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Promo ng Inclusion of LGBTQ Individuals  

Within Our Schools  



Hollis Peterson represents employers, schools, and health care organizations in all aspects of labor and employment litigation, including

the defense of employment wage and hour class actions, wrongful termination, harassment, discrimination, retaliation, failure to accom-
modate, hostile work environment, due process complaints, collective bargaining, fraud and wage suppression, and Labor Code violations.  
She handles litigation and administrative hearings relating to Title VII, the Americans with Disabilities Act, Age Discrimination in Employ-
ment Act, Family and Medical Leave Act, Older Workers Benefit Protection Act, California Family Rights Act, Fair Employment and Hous-
ing Act, and Worker Adjustment and Retraining Notification Act. 

In addition to litigation, Hollis  represents schools in collective bargaining and union arbitrations involving all aspects of contract admin-
istration and enforcement, including unfair labor practice and grievance proceedings, union representation campaigns, union corporate 
campaigns, labor arbitrations, and labor-management relations.  She further provides a broad range of counseling services, including 
providing employee training, reviewing employee handbooks and employment-related policies, overseeing employee discipline, and con-
ducting investigations. 

Prior to attending law school, Hollis enjoyed careers as a teacher and school counselor in multiple districts across the country and for the 
Department of Defense.  With more than a decade of experience as an educator, Hollis is uniquely qualified to represent school clients in 
special education, test administration, and personnel matters.   She represents multiple schools across California in defense of due process 
complaints for failure to provide Free Appropriate Public Education.  

Corrie Klekowski is a passionate and creative litigator.  She specializes in dispositive motion work by eliminating claims against her clients

early in litigation.  Corrie represents employers through all litigation stages and has particular experience representing public entities, non-
profits, and health care employers.  Corrie also has a growing practice handling student issues for educational clients.  She enjoys finding solu-
tions in challenging and unique legal predicaments.  Corrie also loves helping her clients by providing advice and counseling on employment 
issues, including employee discipline, terminations, and leaves of absence. 

Corrie’s great sense of humor and animated story telling make her an engaging public speaker.  She regularly presents harassment prevention 
trainings to supervisors and managers.  She also trains human resource professionals on a wide spectrum of other employment issues includ-
ing leave laws, investigations, and best management practices.     

Danielle Blackhall represents private and public employers in administrative proceedings and all aspects of labor and employment litiga-

tion in California state and federal courts.  As a litigator, Danielle aggressively defends employers against all types of employment claims, 
including wrongful termination, harassment, discrimination, defamation, retaliation, whistleblower retaliation and compliance with the 
Americans with Disability Act (ADA), often securing dismissal for her clients at the pleadings stage.  She also regularly defends and advises 
educational clients on a variety of topics unique to public entities and educational settings, including governmental immunities, special 
education, denial of Free Appropriate Public Education (FAPE), personnel matters and due process complaints.  

Danielle also enjoys partnering with employers to provide training on a variety of topics, including sexual harassment prevention, anti-
discrimination, bullying, workplace investigations, accommodating disabled workers and special education, and counseling on day-to-day 
issues such as, policy creation/revision, handbook reviews, employee performance, discipline and termination, workplace investigations, 
disability accommodations, family and medical leave issues, background checks, and contract disputes.   
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WHY ARE WE HERE?

 Raise Awareness and Increase Visibility

 Understand the Shifting Legal Landscape

 Promote Diverse, Inclusive Environments

 Learn Policy Creation & Best Practices

 Become an Ally

SCHOOL‐BASED STATISTICS

Links between LGBTQ‐based harassment and poor 
academic achievement have been found in:

• Grades
• Attendance
• Attitudes towards school

LGBTQ youth in schools with positive school environments 
have higher academic success
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ALPHABET SOUP: THE ORIENTATION SPECTRUM

• L ‐ Lesbian

• G ‐ Gay

• B ‐ Bisexual

• T ‐ Transgender

• Q ‐ Queer

• Q ‐ Questioning

• I ‐ Intersex

• A ‐ Asexual

• A ‐ Ally

• P ‐ Pansexual

LEGAL  LANDSCAPE

Federal Protections

California Protections

Administrative Guidance

States Prohibiting Local
Non‐Discrimination Laws

Trump Administration

T R U M P  A D M I N I S T R AT I O N

 02/2017 – Trump withdraws May 13, 2016 Dear Colleague
Letter recognizing transgender student rights under Title IX

 03/2017 – U.S. Census Bureau states it will not count LGBTQ
Americans in the 2020 census

 08/2017 – Trump bans transgender people in the military
 12/2017 – multiple courts enjoin the transgender military ban

 09/2017 –Title IX investigation guidance is withdraw 

 09/2017 – Attorney General Sessions states Title VII does not 
prohibit discrimination based on gender identity per se,
including transgender status." 
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FEDERAL PROTECTIONS

 Title VII of the Civil Rights Act

 Prohibits discrimination in employment based on sex, sex 
stereotyping and gender non‐conformity

 Split whether protects gender identity and transgender status

 Title IX

 Prohibits sex discrimination in federally funded education

 Sept. 2017 Dept. of Education Memo

 Equal Access Act

LGBTQ Protections in Education

LGBTQ Anti‐Bullying Laws
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DISCRIMINATION & VIOLENCE AGAINST 
THE TRANSGENDER COMMUNITY

 63% reported experiencing serious acts of discrimination—
events that would have a major impact on a person’s quality of 
life and ability to sustain themselves financially or emotionally.

 26% of respondents in the National Transgender Discrimination 
Survey have been physically assaulted on at least one occasion 
because of anti‐trans bias. 

 Nearly 3 out of 4 of lethal LGBT hate crimes are committed 
against transgender people of color and transgender women. 

 Transgender people also experience heightened rates of 
domestic violence and sexual assault and are frequently re‐
victimized when they seek help.

CALIFORNIA  PROTECTIONS

 Education Code, as amended
by the FAIR Education Act (SB 48)

 California Assembly Bill 1266

 Administrative Guidance

 Civil Code § 51.9

 Unruh Civil Rights Act

 Penal Code § 422.55 

 All Gender Restrooms (SB 1146)

 Gender Recognition Act (SB 179)

CREATE AN INCLUSIVE ENVIRONMENT

 Clear and Inclusive Policies

 Diverse Leadership

 Avoid Gender Conforming
Educational Aids

 LGBTQ Inclusive Curriculum

 Professional Development & Training

 Safe Complaint Procedures
and Investigations 

 Resources for Students & Employees
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SCHOOL POLICIES 101

Anti‐discrimination, harassment and 
bullying policies that explicitly
prohibit conduct based on one’s 
sexual orientation, gender identity, 
gender expression or transgender 
status.
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SCHOOL POLICIES 101 CON’T

 Use Gender Neutral Forms, Paperwork, Curriculum, Dress Codes

 Provide Access to Gender Neutral Restrooms 

 Protect Privacy and Confidentiality

 Ensure Effective Title IX Complaint and Investigation Procedures  

 Provide Accommodation Resources (including Transition 
Assistance)

 Support LGBTQ Groups on Campus and Promote Non‐Binary 
Events and Activities 

 Inclusive Curriculum 

LEAD BY EXAMPLE WITH INCLUSIVE LEARNING

 Be aware of your own biases and blind spots

 Prepare lesson plans that include LGBTQ individuals and 
their accomplishments

 Avoid using language or materials
that reinforce gender stereotypes

Model respect and set clear 
ground rules for behavior

 Designate Safe Zones on campus

 Immediately address anti‐LGBTQ
conduct
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RESPONDING TO ANTI‐LGBTQ BEHAVIOR

 Address name‐calling, 
bullying or harassment 
immediately

 Name the behavior

 Use this as a teachable 
moment, now or later, 
publicly or privately

 Support the individual 
being targeted

 Ask them what they 
need/want

 Enforce anti‐bullying, 
harassment and 
discrimination policies 
without exception

WHY DIVERSITY MATTERS

 It’ll boost your brand

 Fosters innovation, creativity, 
and problem‐solving skills

 Diverse teams perform better

 Makes it easier to attract and 
retain talented students

 Helps your charter develop and 
mentor the next generations of 
global leaders

 Increases sensitivity and 
empathy

PROFESSIONAL DEVELOPMENT

Educate and train employees
Understand the impact of bias in schools
Recognize the value of diversity

Encourage volunteering for organizations 
that support LGBTQ rights

Provide LGBTQ resources

Create a safe learning
environment

© 2018 PAUL, PLEVIN, SULLIVAN & CONNAUGHTON LLP 



8

ON‐LINE RESOURCES 

 LGBTQ Educator’s Network – GLSEN.org

 Transgender Law Center – Transgenderlawcenter.org

 GLAAD – Glaad.org

 National Center for Transgender Equality – Transequality.org

 Family Acceptance Project – FamilyProject.sfsu.edu

 CA Youth Crisis Line – 800.843.5200

 Trevor Project Lifeline – 866.488.7386

 PFLAG National – pflag.org

 Lambda Legal – Know Your Rights – LambdaLegal.org

 Human Rights Campaign – HRC.org

 Gender Spectrum – GenderSpectrum.org

 Athlete Ally – athleteally.org

 Matthew Shepard Foundation – matthewshepard.org

Become an ally

THANK YOU FOR JOINING US!

Questions?

Hollis R. Peterson
hpeterson@paulplevin.com
Danielle Blackhall
dblackhall@paulplevin.com
Tristan E. H. Higgins
Tristan.Higgins@Sony.com
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CREATING AN INCLUSIVE ENVIRONMENT 
 
 
While there is no “one-size-fits-all” practice to promote respect and inclusion in our 
schools, below are several components all schools should strive to include.   
 
 Written Anti-Bullying Policy 

 
o Mission Statement / General Purpose of Policy 

 
o Scope of the Policy 

 Specifically protects all students from unwelcome conduct, and 
expressly prohibits conduct based on one’s gender, sexual 
orientation, gender identity or gender expression 
 

o Prevention  
 Distribute policy to ensure awareness (email to parents/students; 

post on campus; include on school website and in parent/student 
handbook) 

 Designate a school psychologist, counselor or other appropriate 
administrator who is available to receive reports of suspected 
bullying or harassment 

 Train administrators and staff how to spot warning signs for at-risk 
student youth 

 Train students, parents and administrators regarding the negative 
effects of bullying 
 

o Intervention 
 Teach accountability and respect 
 Take immediate action to address any inappropriate behavior or 

comments 
 Provide support and identify local programs and resources to assist 

risk youth  
 

 Enforce Gender Neutral Dress-Code And Appearance Policies 
 

 Restroom Access Policy 
Seek advice from legal counsel before implementing, but consider 
adopting a policy that allows individuals to use restrooms, locker rooms 
and other facilities according to their gender identity  

 
 Implement an Inclusive Curriculum  

 
 Support The Gay-Straight Alliance Club on campus (or create one) 

Encourage non-traditional student events, such as dual-proms, gender 
neutral athletic teams, fundraisers to raise awareness, charity events, etc. 
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